
ERNESFORD GRANGE COMMUNITY ACADEMY

TOGETHER WE ACHIEVE

Primary trained teacher 
to work in our KS3 Maths, English or Science 

department
Part time or Full time post considered

Required for September 2019 

Information Pack
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Our Academy
Ernesford Grange Community Academy is a rapidly improving school which has un-
dergone a significant shift in culture in the last 18 months.  Our vision is a simple one: 
Excellence for all in a culture where learning is at the heart of everything we do.  Our 
3 core values of respect, determination and kindness underpin this vision and are an 
integral part of Academy life.
Since January 2014 we have been part of the Sidney Stringer Multi-Academy Trust, a 
group of 5 Coventry schools working together to achieve excellence for all of our stu-
dents. The MAT is led by Sidney Stringer Academy and also includes Sidney Stringer 
Primary Free School, Radford Primary and Riverbank Academy (Special School).
In February 2015 we moved into our new, purpose-built building which provides an 
excellent teaching and learning environment for our students. In May 2015 we were 
joined by the Riverbank Academy Broad Spectrum School, which is co-located on 
our site and which makes us unique in the area combining Special Needs and Main-
stream education in a truly inclusive environment.
A Level results for 2017 put us in the top 25% nationally and though the 2018 results 
dipped slightly all of our students secured their places in further and higher educa-
tion. At Key Stage 4 results in 2018 were poor though not unexpected, in essence 
due to legacy issues. The school had been placed into Special Measures in December 
2016 and this cohort were the most significantly affected by poor behaviour and in-
consistent and at times inadequate teaching.
Swift action was taken by the Multi Academy Trust who realised the severity of the 
situation at the start of the 2016 academic year to replace the leadership of the 
school with the appointment of a new Acting Head from Sidney Stringer, who has 
since become permanent, as well as a number of significant new appointments to 
the senior team.   In the most recent monitoring inspections HMI have highlighted 
the high quality leadership that is now embedded.
We are pleased that our most recent HMI report (November 2018) highlights the 
many strengths that are now apparent in our school and recognises that ‘leaders 
have high expectations…lead by example and have created a positive and ambitious 
culture that develops respect and tolerance.’ There have been significant improve-
ments in the quality of teaching and learning and positive behaviour is now the 
norm.
Ernesford Grange is an exciting place to work, CPD is of the highest quality, staff feel 
valued and relationships with our delightful students are a strength of the school.
This is a perfect time to join a school that is moving forward rapidly and we are confi-
dent that the improvements we have put in place are having a significant impact.
Why Come And Work At Ernesford Grange?
We value all our staff and offer the following benefits;
• Staff development – extensive CPD programme for support and teaching staff, 
subsidised Masters Degree courses
• Social committee with subsidised events
• Occupational Health and Counselling support
• 100% attendance days
• Cycle to work scheme
• Childcare voucher scheme
• Long service awards
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Key Stage 2 to 3
Key Stage 2 to 3 transition post

We would like to appoint an outstand-
ing, Primary trained teacher to support 
our transition work from KS2 to KS3. 
Having appointed a similar colleague 
last year we have seen rapid improve-
ment in the progress of the targeted 
pupils she has worked with. We are 
seeking to appoint an individual with 
integrity, drive and commitment to ful-
fil this rewarding career opportunity.

You will be a team player who delivers 
in our ‘can do’ culture where every-
thing is achievable.  You will be a tal-
ented teacher, with excellent subject 
knowledge and be well informed about 
the current and developing education-
al landscape. Passion and a relentless 
focus on the achievement of every stu-
dent are at the heart of our practice.

You will work closely with the current 
post holder, delivering high quality les-
sons in your chosen subjects, focussing 
on students who join us just below 
age-related expectations. Our English, 
Maths and Science faculties are all 
well-resourced, strong faculties, so you 
will be well supported in all subjects. 

The successful candidate will also 
work with faculties to ensure there is a 
sound understanding of work done in 
Primary schools so that we can ensure 
appropriate rigour in our KS3 courses.

This is an exciting and innovative post 
and we would welcome any questions 
you may have relating to the role.
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Primary trained teacher to work in our KS3 Maths, English or Science department
Part time or Full time post considered

Required for September 2019 

We are seeking to appoint a primary specialist to work with our Year 7 and 8 pupils 
in either one or a combination of Maths, English and Science departments.  Schemes 
of work are in place and you will be very well supported with the move to secondary 
education. We are seeking to further strengthen the transition between year 6 and 7 
and feel that we would benefit from the experience of a second primary specialist to 
join the one currently in post.

No specific subject qualification needed but experience of subject leadership of one 
of these areas at Primary is an advantage but not essential 

You will be employed by the  Multi Academy Trust  which consists of five schools 
led by Sidney Stringer Academy.  We welcome applications for full time or part time 
teachers and NQT’s are welcome to apply. 
Although the school was placed in special measures at the end of 2016 there have 
been significant improvements which were recognised in the last Ofsted monitoring 
visit.  
If you would like further information or to discuss the post in more detail then please 
contact Helen Nicholls - hnicholls@egacademy.org.uk

How to apply

If you are ambitious for yourself and want to be part of a great team at this really 
exciting time then we would like to meet you.  

For further details, an application form, and to apply, please visit our website: www.
egacademy.org.uk  or www.sidneystringertrust.org.uk 
Please return completed application forms to Lorraine Parker (Head Teacher’s PA) 
lparker@egacademy.org.uk [No hard copies to be sent in the post please].
Closing date:  Friday  22nd February at 12 noon

Interview date to be confirmed. 
The MAT promotes the safety and well-being of all young people and site users, and 
will require the successful candidate to undergo Police Clearance.
This post is exempted under the Rehabilitation of Offenders Act 1974 and as such 
appointments to this post will be conditional upon the receipt of a satisfactory re-
sponse to a check of police records via the DBS and this school is committed to safe 
guarding and promoting the welfare of children and young people/vulnerable adults 
and expects all staff and volunteers to share this commitment.


